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BERNAE DEEEL 114 2F5E NFAEH ABERER
Shu-Te University Department of Business Administration Curriculum Plan (2025)

E—BF(11428FF) Sophomore Year(2025~2026)

FBEN158EE) Junior Year(2026~2027)

FE=EFE(116BEE) Senior Year(2027~2028)

SEIUEE(1172EE) Senior Year(2028~2029)
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BUE B E BB ARR 2/3
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AR
pziafE  |Application design using programming 2/2
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3/3
Management
FEE @t 7 e SEHIVE(
i 3/3 bl 33 [MBER 3/3 ABMEIRC) 3/3
Marketing theory Accounting Financial Management Project I
43837 3 [ 3 e BB BEBENER
ma | 4 3/3 iy 3/3 =REARE 3/3 Professional Skill Development er9
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equire = Fy T 8 o
Courses |ANERER 373 *RIMEE 310 TR EE IR 3/3
Human Resource Management Practical Training Work Attitude and Ethic
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AMRBIEL— 3/3
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EELES 3/3 T BRI 3/3 SEM% 3/3 REBPAHE 3/3
Management Psychology Marketing planning briefing tips Labor Relation Investment Practice
BBREER 3/3 R A AR mETERERIE A 1/3 MEZEHIE 373
Business software applications Business Negotiation And Practice Applied Statistical Software Employment Security System
CES IEH pewa— " pesvom .
Elective SRS 3/3 AR 373 TEEERRD 3/3 [l ESS 3/3
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i |RERIMEER 373 ESGHREERBHTE(F 3/3 KATEE IR RTE e 3/3
Green Business Innovation and Transformation ESG Report Writing and Implementation Sustainable Development Practice Seminar
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FE—BF(11485FF) Sophomore Year(2025~2026) F_BE1158FE) Junior Year(2026~2027) FE=BF(116BFE) Senior Year(2027~2028) SFINEBE(1178EE) Senior Year(2028~2029)
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1. &REE#E 5 Minimum Graduation Credits
RESESEHH 12885 - RITWME3 BY - [RUMES B - ZFENEB 33 BY - 2FHEE 59 BHEENBREELERE  BERIINZABTHERRE 20 85 - L2BHED) - CRBMEREEDITER)
A total of 128 credits are required for graduation. 31 credits are mandatory university courses, 5 credits are mandatory college courses, 33credits are mandatory department courses, and 59 credits are elective department courses (including 20 credits from
external department courses, not including general education credits).
2. RE]MBERF2ERAR University-Mandated Course Requirements
() EXGEERRABHIBLEREFER  WRBTIERE 2 BHRNES SRS  HRBREZRRENVNERE THERR, BER/@NNEFEUEFREARRABH P OEN) - EBRBAXBHEME - TIRAR "BESNEHE
NRBERRIERIVE PR -
English courses must be completed sequentially according to placement results, with a total of 8 credits including 2 credits of foreign language courses. Credits for waived English courses must be replaced with foreign language courses. For recognition of
foreign language courses, refer to the course inquiry system or the Language Teaching Center. If the English graduation threshold is met, students may follow the "Student Foreign Language Proficiency Course Completion and Exemption Guidelines".
(2) ERBEHH 4 BHCPIEBRB)KEA RN ERREPEE -
Emotional and social general education requires 4 credits (two elective courses), which should be chosen according to personal interests in the general education curriculum.
3. RABEHRE5R B Departmental Professional Course Requirements
(1) F50 * ARSIV EBRE - 83 BHBLEHA 180 /0 - HRAEEAXAESH "EREBELABERIIREREER, -
E 5 IRE |Courses marked with * indicate off-campus internships. There is an external internship requirement of 3 credits, totaling 180 hours. For details on the internship, please refer to the "Off-campus Internship Implementation Guidelines for Business
Min. Total |Administration Students."
Credits |(2) FECAREBHERE - TERE(—) - BEREC)ALE - HHAZERAASH 'oRERATERFRESE, -
Courses marked with an A are capstone courses. "Capstone Project I" and "Capstone Project I1" are required. For detailed regulations on the capstone project, please refer to the "Capstone Project Implementation Guidelines for Business Administration
Students."
4. BEAPBRET AN H 5] B HEEIPIHE Graduation Requirements
(1) BXEES] - HEERR " BERTEENEXEMIERBENE | BRRE -
English Proﬁmency Must meet the basnc standards of the "Student English Proficiency Graduation Threshold and Counselmg Guidelines".
B EEANGSFARIITCEEZRRWE - EE ELMRZ BIR—5F - B TEEEENIES BREBERZE - BREER (EHEEERBYE By FIEZER) RE
Professional Competence - Belore Umdu wion, students must obtain two professional certificates recognized by the dqnnlmuu or one pmlu\luml certificate equivalent to the € Iu\\ B level ]\\U\_d by the Ministry of Labor. Certification and approval will be
conducted through the “Professional Competence Development™ course. Relevant requirements are governed by the department’s “Regulations on Graduation Requirements and Conditions for Business Administration Students.”
5 CHERSRERERDIRALAANERESRBEESHEEE | (HWECHAERLERBATELEEEE  FARUCEIBFULHERBNEEFRNES ;| QFREBABANETBERE  SETERERZ -
5.International Course (in English only) is the same as the required subject name and credit score of the department:
6. LUB MNP 1 B3 £ (45)% AB4E Students Graduating from Overseas Secondary Five Systems
ERENUESUFAL LR ZREREBHEIMI 1285 -
Graduation credits should be the minimum graduation credits of this department plus an additional 12 credits.
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